
	
  
	
  
 
 

Statement of Non-Discrimination Policy 
Adopted by RAD-AID Board of Directors, January 6, 2009. 
 
RAD-AID International does not and shall not discriminate on the 
basis of race, color, religion (creed), gender, gender expression, 
age, national origin (ancestry), disability, marital status, sexual 
orientation, or military status, in any of its activities or operations. 
These activities include, but are not limited to, hiring and firing of 
staff, selection of board members, selection of volunteers and 
vendors, provision of services, domestic and international outreach, 
and operation of RAD-AID programs. RAD-AID is committed to 
providing an inclusive and welcoming environment for all members 
of our staff, clients, volunteers, associates, partners, subcontractors, 
vendors, and clients. 

RAD-AID provides equal employment opportunities (EEO) to all 
employees and qualified applicants for employment and volunteer 
positions without regard to race, color, religion (creed), gender, 
gender expression, age, national origin (ancestry), disability, marital 
status, sexual orientation, or military status. RAD-AID complies with all 
applicable laws governing nondiscrimination in employment. This 
policy applies to all of RAD-AID’s programs, activities, departments, 
and operations as well as all of RAD-AID’s terms and conditions of 
employment, including, but not limited to, hiring, placement, 
promotion, termination, layoff, recall, leaves of absence, 
compensation, and training. 

 

If there are any questions regarding this policy, please email  

RAD-AID’s management at info@rad-aid.org.  

 
 
 



	
  
 
	
  


